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APPLICATION FOR SEASONAL EMPLOYMENT 2024 
(Please retain this sheet for your information) 

 
Thank you for your interest in seasonal work with Tully Sugar. 
 
Please find attached an “Application Form” and “General Physical Requirements of Seasonal Positions”.  

All of which are required to be completed to be considered for seasonal employment.   You should 

consider all of the information provided before deciding whether to proceed with an application for 

seasonal work. 

Length of Seasonal Work 

The crushing season normally commences early June through to November/December each year 

depending on our crop size and weather conditions. 

 

Fitness for Duty Program 

Prior to being offered work at Tully Sugar Limited you will be required to provide either a urine or saliva 

sample that will be tested at the Company’s expense for the presence of illicit drugs. 

 

Smoke free workplace 

Smoking is not permitted on Company worksites. 
 

Hours of Work 

The majority of seasonal positions involve shift work: 

 Working a 4 shift continental 7 day continuous 8 hour shift roster.  The shifts are day shift (7.00 

a.m. to 3.00 p.m.), afternoon shift (3.00 p.m. to 11.00 p.m.) and night shift (11.00 p.m. to 7.00 

a.m.).   5 days are worked out of the seven and you have one weekend off in the month; or 

 Working a lifestyle 12hr shift roster over a 4 week period. 

You may be asked to work overtime from time to time but overtime is not guaranteed by the Company. 

 

Wages as at 1.04.2023 

Entry level, working day work only is paid $1178.02 gross per week – net $954. 

Entry level on shift work is paid an average of $1,598.83 per week – net $1,229, over a four week shift 

cycle. 

You will accumulate annual leave entitlements during the season in addition to the above weekly wage. 

Clothing – supplied by the Company 

High visibility long clothing and steel cap boots are required.  Three sets of industrial safety clothing and 

one pair of boots are supplied by the Company. 

Progressing your Application 

If you choose to proceed the following is the process that will be followed: 
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If you require any further information please do not hesitate to phone 40 684 776.  All enquires will be 
referred to the HR Department. 
 
 
 

 

Ann Barrie 
Training/Recruitment Co-ordinator 
 
 
February 2024. 

Submit your application at the 
administration office 

You will be contacted by the HR 
Department to arrange for you to attend a 
recruitment session 

Correctly completed your application form 
and provided the required information 

Incorrectly completed your application 
form have not provided the required 

information 

A letter of reply sent to you stating that 
you are unsuccessful with your 
application for seasonal work 

Attend recruitment session at the 
Company’s training hall (Writ Lane Tully) 

 participate in an aptitude test (you 
may require your glasses) 

 watch an information video 

 meet a representative from Tully 
Sugar to discuss your application 

Your application has not progressed and 
a letter will be sent to you stating that you 
are unsuccessful with your application for 

seasonal work 

Your application has progressed and you 
will attend a formal interview and may be 

asked to participate in the Company’s 
drug and alcohol testing 

You will be advised that you have been 
unsuccessful with your application and 

asked if you want to remain on a standby 
list to be contacted should a vacancy 

arise during the season 
Your application has been successful and 

you will be advised of your 
commencement date etc 


